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SUBJECT: PENSION AUTO-ENROLMENT - APRIL 2019 
 

1. Synopsis 

1.1 To help people save for retirement the Government through legislation in the Pension Act 2011 
have put in place auto-enrolment to workplace pensions. This requires that all employers in the 
UK automatically enrol their employees into a workplace pension if they meet certain criteria. 
This is known as automatic enrolment and already happens in the Local Government Pension 
Scheme (LGPS), with most new employees automatically joining the Scheme when they 
commence employment. Membership of the scheme is optionally, with some employees 
deciding to opt out of the LGPS. Under auto-enrolment an employee who is not already a 
member of the LGPS, is required to be re-enrolled into a workplace pension every three years if 
they satisfy a set of qualifying conditions as detailed in appendix 2. 

 
 

1.2  Auto-enrolment also has implications for employees who are part of the 50/50 section of the 
LGPS 2014. Employees who moved to the 50/50 section of the Scheme will be moved back to 
the main section with effect from the 1st April, unless they moved within 12 months of Islington 
Council’s re-enrolment date. 

 
 
1.3  This report provides the Board with information on the auto-enrolment process undertaken by 

Islington Council in relation to Council employees who are either non-contributors to the LGPS 
or who are members of the 50/50 section of the Scheme. 

 
 
 



2. Recommendations 

2.1  To note that Islington Council’s auto-enrolment is 1st April 2019. 
 
2.2  To note that the attached documents listed as appendix 1 & 2 have been sent to all qualifying 

employees who have been assessed and are currently non-contributors to the LGPS. 
 
2.3 To note that information regarding auto-enrolment and the 50/50 section has been placed on the 

Council’s intranet news bulletin board. This news bulletin board signposts to a dedicated 
webpage where more information is given on auto-enrolment as part of our communication 
strategy to keep all employees informed of the actions being taken by Islington Council.   

 
2.4 To note that the auto-enrolment process will maintain a highly visible web footprint from the 

middle of March to the end of May 2019 to ensure that all employees who are auto-enrolled, 

have a clear understanding of the process and our reasons for taking such actions. 
 
2.5 To note that all Pension Staff and HR Business Partners have been briefed on auto-enrolment 

and will be on hand to provide assistance to any member of staff where necessary.  
 
2.6 To note that it is our aim to complete the re-declaration of compliance in relation to auto-

enrolment with the Pensions Regulator by 30th April 2019. 

 

 

3. Implications 
 
3.1 Financial Implications 
 
3.1.1 The cost of administering the Local Government Pension Scheme is chargeable to the Pension 

Fund.   
  
3.2 Legal Implications 
 
3.2.1 There are no specific legal implications in this report. 

3.3 Resident impact assessment 

 

3.3.1 The council must, in the exercise of its functions, have due regard to the need to eliminate 
discrimination, harassment and victimisation, and to advance equality of opportunity, and foster 
good relations, between those who share a relevant protected characteristic and those who do 
not share it (section 149 Equality Act 2010). The council has a duty to have due regard to the 
need to remove or minimise disadvantages, take steps to meet needs, in particular steps to take 
account of disabled persons' disabilities, and encourage people to participate in public life.  The 
council must have due regard to the need to tackle prejudice and promote understanding. 

 

3.3.2 In respect of this report, a Resident Impact Assessment is not being made because the 
contents of the report relate to processes that are strictly in accordance with the statutory Local 
Government Pension Scheme Regulations.  The LGPS Regulations are made under the 
Superannuation Act 1972, and the Council has a statutory duty to comply with the LGPS 
Regulations. 

 
 



3.4 Environmental Implications 
 
3.4.1 The environmental impacts have been considered and it was identified that the proposals in this 

report would have no adverse impacts 

 

 

4 Conclusion and reasons for recommendations 
 
4.1 To advise Members of the on-going work being undertaken by Islington Council and the 

Pension’s Office specifically in relation to auto re-enrolment.  

 
Background papers:  
 
 
None. 
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Appendix 1 
 
 

 The Pensions Office 
 3rd Floor 
 7 Newington Barrow Way 
 London N7 7EP 
 
~ T: 020 7527 2170/6733/2800/2165 
~ F: 020 7527 2596 
~ E: pensions@islington.gov.uk 
~  
~ Date:        March 2019  
  

 
Dear ~, 
 
Automatic Enrolment to the Local Government Pension Scheme (LGPS) 
 

To help people save more for their retirement, all employers are now required by law to provide a 
workplace pension scheme for certain staff and pay money into it. 
 
We will therefore enrol you on 1st April 2019 into the LGPS in this pay period because you met all of     

the following criteria:   

 

 You left your automatic enrolment pension scheme more than 12 months before your                 

re-enrolment date 

 You earn over £192 per week (or £833 per month) 

 You are aged 22 or over and 

 You are under state pension age. 

You can opt out of the pension scheme if you want to, but if you stay in you will have your own personal 

pension when you retire. Your pension will belong to you, even if you leave us in the future.  

 
Both you and Islington Council will pay contributions into it every pay period. 

  

The enclosed information will tell you everything you need to know about automatic enrolment.  

 
Yours sincerely, 
 
 
Alan Layton 

Director Financial Management 
Islington Council 
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Appendix 2 

  
  

 The Pensions Office 
 3rd Floor 
 7 Newington Barrow Way 
 London N7 7EP 
 

 

Auto-enrolment in the Local Government Pension Scheme (LGPS) 

Information Sheet 

 

Why have I been put into a pension scheme? 

 All employers now have to put their workers into a pension scheme if they earn over £10,000 per year, 
are aged 22 or over and are under state pension age. This is the law, because the government wants 
to get more people to have another income in addition to the state pension when they retire.  

 

What if I don’t want to join the scheme? 

 If you don’t want to join the scheme, you need to ask to leave it. You can choose to leave the scheme 
by contacting Islington Council’s Pension Office and asking for an Opting-Out form. 

 The Opting-Out form must be signed and completed after your re-enrolment date (i.e. 1st April 2019)  

 If you leave the scheme during the period from 2nd to 10th April 2019 any pension contributions 
deducted will be refunded in your April salary and you won’t have become a member of the scheme on 
this occasion.  

 If you Opt-Out of the scheme after 10th April 2019 but before completing 3 months’ membership, you 
will be treated as never having been a member and we will refund to you, at the next available payroll 
run date any contributions you have paid during that time. 

 If you opt out of the LGPS when you have been a member for 3 months or more but you have not 
completed the 2 years membership, you can still take a refund of your contributions (less any statutory 
deductions). 
  

What if I ask to leave the scheme but then change my mind in the future? 

 You can ask to re-join the scheme by contacting Islington Council’s Pensions Office and completing an 
Opting-In form.  
 

If I ask to leave the scheme, what happens after that? 

 Anyone who asks to leave, or stops paying into, the scheme will be put back into it at a later date 
(usually every three years if they meet certain criteria). This is because your circumstances may have 
changed and it may be the right time for you to start saving. We will contact you when this happens and 
you can ask to leave the scheme. 

 

Further information on the LGPS can be obtained from the following website: 

https://www.lgpsmember.org/ 

 

https://www.lgpsmember.org/

