
Appendix A 
 

1. PENSIONS SUB-COMMITTEE 
 
1.1. Committee Membership 
 

Councillors Substitute Members 

Richard Greening (Chair) Mouna Hamitouche 

Andy Hull Angela Picknell 

Mick O’Sullivan Satnam Gill OBE 

Paul Smith  

 
1.2 Terms of Reference 
 

 To consider policy matters in relation to the pension scheme, including the 
policy in relation to early retirements 

 

 To administer all matters concerning the Council's pension investments in 
accordance with the law and Council policy. 

 

 To establish a strategy for disposition of the pension investment portfolio. 
 

 To determine the delegation of powers of management of the fund and to set 
boundaries for the managers' discretion. 

 

 To review the investments made by the investment managers and from time 
to time consider the desirability of continuing or terminating the appointment 
of the investment managers. (Note:  The allocation of resources to the 
Pension Fund is a function of the Executive). 

 

 To consider the overall solvency of the Pension Fund, including assets and 
liabilities and to make appropriate recommendations to the Executive 
regarding the allocation of resources to the Pension Fund. 

 
1.3 Future Meeting Dates 

 
 The quorum for the Pensions Sub-Committee is 2 elected members.   Listed 

below are the dates of the meetings for 2016/17; 
 
   Monday 13 June 2016 
   Wednesday 21 September 2016 
   Tuesday 15 November 2016 
        Monday 13 March 2017    
 
 The Pensions A.G.M. is scheduled for 1pm on Monday 17 October 2016 at 

the Assembly Hall, Town Hall, Upper Street. N1 2UD. 
 
 
 

 
 
 
 



2. PERSONNEL SUB-COMMITTEE 
 
2.1 Committee Membership 
 
2.2 In accordance with the protocol for the recruitment of the Chief Executive and 

Corporate Directors, membership of the Sub-Committee will include the Chair 
of the Audit Committee (who shall chair the Sub-Committee); the Leader of 
the council; the appropriate Executive member and a back bench member. 

 

Councillors Substitute Members 

Satnam Gill (Chair) All other Executive members 

Richard Watts  

Andy Hull  

Flora Williamson  

Jilani Chowdhury  

 
2.3 Terms of Reference 
 

 The making of the Council’s personnel policies and procedures and the 
setting of terms and conditions of employment. 

 

 Responsibility for, and monitoring of, the Council’s Health and Safety policies 
as employer, including reports on health and safety within Council 
departments. 

 

 To approve the early retirement of the Chief Executive and to agree the 
award of any discretionary payments in connection with such retirement or 
redundancy. 
 

 To approve any payment to an officer on termination of employment in 
respect of redundancy entitlement, any payment under the Local Government 
(Early Termination of Employment) Discretionary Compensation Regulations 
and notice pay in respect of termination in the interests of the efficient 
exercise of the Authority’s functions, which exceeds £100,000 in total. 

 
 To be responsible for the recruitment and appointment of Corporate Directors 

and Service Directors in accordance with Part 4 Rule 102. 
 

 To agree the starting salary for any post where the overall remuneration 
package on new appointment (excluding pension contributions in accordance 
with the Local Government Pension Scheme regulations) is to exceed £100k. 

 

 To hear representations in respect of the termination of a Corporate Director’s 
employment in accordance with the JNC terms and conditions of 
employment. 

 

 To appoint an independent person (within the meaning of the Local 
Authorities (Standing Orders) (England) Regulations 2001) to carry out the 
functions in Regulation 3 of those regulations. 

 

 To take decisions on disciplinary matters relating to the Chief Executive 
including termination of the Chief Executive’s contract of employment 
following consideration of a report prepared by a designated person. 

 



 To receive submissions from trades unions representatives on agenda items 
concerning staff terms and conditions. 

 

 To make recommendations to Council on the appointment of the Chief 
Executive. 

 

 To make recommendations to Council on the appointment of independent 
persons to serve on the Standards Committee and Audit Committee. 

 
2.4 Meeting arrangements 
 
 The quorum for the Personnel Sub-Committee is 2 elected members.  Meetings 

for the municipal year 2016/17 will be arranged as required. 


